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Extends 

coverage to all 

workers, 

including 

informal sector 

employees.

Consolidation

Merges existing 

social security 
laws into a single 

framework.

Objectives of the Code

Inclusivity

Compliance

Simplifies the 

process for 

workers to 

access benefits.

Establishes 

uniform 
standards for 

social security 

benefits across 

sectors.

Accessibility

Ensures that 

employers 

adhere to social 

security 

obligations.

Standardizati
on



Employee 
Benefits

Dispute 
Resolution

Establishes 

mechanisms 
for resolving 

disputes 

related to 

social 

security 
claims.

Specifies the 

obligations of 

employers 

regarding 

contributions 

and 

compliance.

Details the 

procedures 
for the 

registration 

of 

establishmen

ts and 
employees.

Penalties

Outlines 

various 
benefits such 

as maternity 

leave, 

disability 

benefits, and 
pensions.

Registratio
n Process

Introduces penalties for non-compliance by employers.

Employer 
Responsibi
lities

Key Provisions



Provides provisions for self-employed individuals seeking 

social security benefits.

Informal Sector

Coverage and Applicability

Includes all employees in registered establishments.

Addresses the needs of gig workers and those in temporary 

employment.

Extends coverage to unorganized workers, enhancing their 

social security.

Gig Economy Self-Employed

Formal Sector



Benefits for Workers

Maternity Benefits Unemployment Insurance

Offers assistance to workers who 

lose their jobs.

Pension Schemes

Provides financial support during 

maternity leave.

Establishes pension plans for old-

age security.

Health Insurance

Ensures access to healthcare 

services for workers and their 

families.
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Awareness Programs

Monitoring and Evaluation

Establishes a regulatory body to oversee compliance and 

implementation.

Technology Integration

Regulatory Authority

Implements systems for regular assessment of the code’s 

impact.

Initiates programs to educate workers about their rights 

and benefits.

Implementation Mechanisms

Utilizes technology for efficient processing of claims and 

registrations.



Challenges and Considerations

Awareness

Funding

Strengthening administrative 

capabilities is essential for effective 
implementation.

Many workers remain unaware of 

their rights under the new code.

Compliance

Administrative Capacity

Adequate funding mechanisms 

need to be established to support 
the benefits.

Ensuring that all employers comply 

with the provisions can be difficult.
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Enhances social 

security for all 
workers in India.

Equitable 
Environment

Conclusion

Aims to create a 

supportive 
environment for 

employees.

Collaboration 
Needed

Significant Step

Policymakers and 

professionals must 
work together.


